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Dayspring Academy 
Ethics Policy and Agreements 

 
 
 

a. No school official or member of his immediate family shall have an interest in a business 
organization or engage in any business, transaction, or professional activity, which is in 
substantial conflict with the proper discharge of his duties in the public interest;  

 
b. No school official shall use or attempt to use his official position to secure unwarranted 

privileges, advantages or employment for himself, members of his immediate family or 
others;  

 
c. No school official shall act in his official capacity in any matter where he, a member of 

his immediate family, or a business organization in which he has an interest, has a direct 
or indirect financial involvement that might reasonably be expected to impair his 
objectivity or independence of judgment. No school official shall act in his official 
capacity in any matter where he or a member of his immediate family has a personal 
involvement that is or creates some benefit to the school official or member of his 
immediate family;  

 
d. No school official shall undertake any employment or service, whether compensated or 

not, which might reasonably be expected to prejudice his independence of judgment in 
the exercise of his official duties;  

 
e. No school official, or member of his immediate family, or business organization in which 

he has an interest, shall solicit or accept any gift, favor, loan, political contribution, 
service, promise of future employment, or other thing of value based upon an 
understanding that the gift, favor, loan, contribution, service, promise, or other thing of 
value was given or offered for the purpose of influencing him, directly or indirectly, in 
the discharge of his official duties. This provision shall not apply to the solicitation or 
acceptance of contributions to the campaign of an announced candidate for elective 
public office, if the school official has no knowledge or reason to believe that the 
campaign contribution, if accepted, was given with the intent to influence the school 
official in the discharge of his official duties; 

 
f. No school official shall use, or allow to be used, his public office or employment, or any 

information, not generally available to the members of the public, which he receives or 
acquires in the course of and by reason of his office or employment, for the purpose of 
securing financial gain for himself, any member of his immediate family, or any business 
organization with which he is associated; 
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g. No school official or business organization in which he has an interest shall represent 
any person or party other than the school board or school district in connection with 
any cause, proceeding, application or other matter pending before the school district in 
which he serves or  any school district. This provision shall not be deemed to prohibit 
representation within the context of official labor union or similar representational 
responsibilities;  

 
h. No school official shall be deemed in conflict with these provisions if, by reason of his 

participation in any matter required to be voted upon, no material or monetary gain 
accrues to him as a member of any business, profession, occupation or group, to any 
greater extent than any gain could reasonably be expected to accrue to any other 
member of that business, profession, occupation or group;  

 
i. No elected member shall be prohibited from making an inquiry for information on 

behalf of a constituent, if no fee, reward or other thing of value is promised to, given to 
or accepted by the member or a member of his immediate family, whether directly or 
indirectly, in return therefore;  

 
j. Nothing shall prohibit any school official, or members of his immediate family, from 

representing himself, or themselves, in negotiations or proceedings concerning his, or 
their, own interests;  

 
k. Board shall investigate any alleged misconduct by other board members, administrators, 

or school personal and report any such finding to appropriate authorities. 
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Principles for Dayspring Academy Board Members 
 

a. I will uphold and enforce all laws, rules and regulations of the State Board of Education, 
and court orders pertaining to schools. Desired changes shall be brought about only 
through legal and ethical procedures.  

 
b. I will make decisions in terms of the educational welfare of children and will seek to 

develop and maintain public schools that meet the individual needs of all children 
regardless of their ability, race, creed, sex, or social standing.  

 
c. I will confine my board action to policy making, planning, and appraisal, and I will help to 

frame policies and plans only after the board has consulted those who will be affected 
by them.  

 
d. I will carry out my responsibility, not to administer the schools, but, together with my 

fellow board members, to see that they are well run.  
 

e. I will recognize that authority rests with the board of education and will make no 
personal promises nor take any private action that may compromise the board.  

 
f. I will refuse to surrender my independent judgment to special interest or partisan 

political groups or to use the schools for personal gain or for the gain of friends.  
 

g. I will hold confidential all matters pertaining to the schools which, if disclosed, would 
needlessly injure individuals or the schools. In all other matters, I will provide accurate 
information and, in concert with my fellow board members, interpret to the staff the 
aspirations of the community for its school.  

 
h. I will vote to appoint the best-qualified personnel available after consideration of the 

recommendation of the chief administrative officer. 
 

i. I will support and protect school personnel in proper performance of their duties 
 

j. I will refer all complaints to the chief administrative officer and will act on the 
complaints at public meetings only after failure of an administrative solution. 

 
 
 

 
Signed: __________________________ 

Date: ________________ 
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Teacher Ethics 
PREAMBLE  

The educator, believing in the worth and dignity of each human being, recognizes the 
supreme importance of the pursuit of truth, devotion to excellence, and the nurture of 
democratic principles. Essential to these goals is the protection of freedom to learn and 
to teach and the guarantee of equal educational opportunity for all.  The educator 
accepts the responsibility to adhere to the highest ethical standards.   

The educator recognizes the magnitude of the responsibility inherent in the teaching 
process.  The desire for the respect and confidence of one's colleagues, of students, of 
parents, and of the members of the community provides the incentive to attain and 
maintain the highest possible degree of ethical conduct.  The Code of Ethics of the 
Education Profession indicates the aspiration of all educators and provides standards by 
which to judge conduct.   

PRINCIPLE I:  Commitment to the Student  

The educator strives to help each student realize his or her potential as a worthy and 
effective member of society. The educator therefore works to stimulate the spirit of 
inquiry, the acquisition of knowledge and understanding, and the thoughtful 
formulation of worthy goals.   

In fulfillment of the obligation to the student, the educator:   

1. Shall not unreasonably restrain the student from the independent action in the 
pursuit of learning.  

2. Shall not unreasonably deny the student access to varying points of view.  
3. Shall not deliberately suppress or distort subject matter relevant to the student's 

progress.  
4. Shall make reasonable effort to protect the student from conditions harmful to 

learning or to health and safety.  
5. Shall not intentionally expose the student to embarrassment or disparagement.  
6. Shall not disclose information about students obtained in the course of 

professional service, unless disclosure serves a compelling professional purpose 
or is required by law  

7. Shall not on the basis of race, color, creed, sex, national origin, marital status, 
political or religious beliefs, family, social or cultural background, or sexual 
orientation, unfairly:  
    a.  Exclude any student from participation in any program   
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    b.  Deny benefits to any student   
    c.  Grant any advantage to any student.   

8. Shall not use professional relationships with students for private advantage.  
9. Shall not disclose information about students obtained in the course of 

professional service, unless disclosure serves a compelling professional purpose 
or is required by law. 

PRINCIPLE II:  Commitment to the Profession 

The education profession is vested by the public with a trust and responsibility requiring 
the highest ideals of professional service.  In the belief that the quality of the services of 
the education profession directly influences the nation and its citizens, the educator 
shall: exert every effort to raise professional standards, promote a climate that 
encourages the exercise of professional judgment, achieve conditions which attract 
persons worthy of the trust to careers in education and assist in preventing the practice 
of the profession by unqualified persons. 

In fulfillment of the obligation to the profession, the educator: 

1. Shall not in any application for a professional position deliberately make a false 
statement or fail to disclose a material fact related to competency and 
qualifications.  

2. Shall not misrepresent his/her professional qualifications.  
3. Shall not assist any entry into the profession of a person known to be unqualified 

in respect to character, education, or other relevant attribute.  
4. Shall not knowingly make a false statement concerning the qualifications of a 

candidate for a professional position. 
5. Shall not assist a non-educator in the unauthorized practice of teaching. 
6. Shall not disclose information about colleagues obtained in the course of 

professional service unless disclosure serves a compelling professional purpose or 
is required by law. 

7. Shall not knowingly make false or malicious statements about a colleague. 
8. Shall not accept any gratuity, gift, or favor that might impair or appear to 

influence professional decisions or action. 
9. Shall report any alleged misconduct by administrators or school personnel to the 

appropriate authority. 

Signed: ______________________ 
Date: _____________ 

 


